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Abstract

Objectives: Minorities of rehabilitation staffs, nursing staffs, care-givers and social workers 
working in geriatric facilities have to manage a lot of risks around their patients. They need 
to establish an interpersonal relationship with their patients for such risk managements. The 
present study aimed to clarify risk factors for the occupation stress, and differences in stress 
characteristics among various types of workers which had different service offers and/or 
working environments, ages and gender 
Methods: The survey was conducted for rehabilitation staffs (PT OT and ST), nursing staffs, 
care-givers and social workers, which worked in the Elderly Walfare Facility, Elderly Care 
Nursing Facility or Geriatric Hospital in Ibaraki and Saitama prefectures by using 
"Occupation Stress Simplicity Questionnaires and The Japanese version of the Effort-Reward 
Imbalance Questionnaires”.  
Results: Total 451 candidates including 101 rehabilitation staffs, 58 nursing staffs, 248 
care-givers and 71 social workers were replied. These candidates worked at 82 of the different 
geriatric facilities in Ibaraki and Saitama prefectures. Either the work demands or work 
control were higher in these candidates when compared to the other workers. Among geriatric 
care staffs, a physical load was relatively higher in PT, OT, nursing staffs and care-givers 
while the work control was low in the care-givers. Furthermore, geriatric care staffs marked 
about twofold level of the average of Efforts-Rewards Imbalance Stress in other workers. 
Conclusion: The present results may warn the necessity of the immediate measurements of 
various types of stresses in geriatric care staffs. [Med Health Sci Res TIU 2: 43-63 / Accepted 
24 December 2010] 
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